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A study entitled “The Law Enforcement Problems on Job Procurement
and the Protection of Benefits of Job Seekers Traveling to Work in Foreign
Countries: A case study: Manpower Dispatched by Labor Recruitment
Companies” had the purpose to find the guidelines for improving the laws
on job procurement and providing beneficial protection of job seekers to be
appropriate and fair. For this purpose, the study was carried out on the laws
concerning job procurement to work in foreign countries by labor recruitment

companies.
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From the study, it was found that, now the deceiving and cheating

of job seekers traveling to work in foreign countries by the agents or illegal
brokers are still around, as well as taking advantages of laborers by the
recruitment companies. Therefore, the job seekers do not receive the
protection in finding the job as well as their benefits from traveling to work
in the foreign countries. This is because the labor recruitment operators did not
register their employees and employment agents. Moreover, the security fund
that the employment operators must deposit with the registrar was not enough
for returning the share of service fee and expenditure back to the job seekers.
It was also found that the business for providing financial fund to assist job
seekers who traveled to work in the foreign countries was limited.

Suggestions are therefore made by the author, from such findings that
the Employment and Labor Protection Act B.E. 2528 should be amended
as well as the rules and regulations concerning job procurement and labor
beneficial protection. These include the amendment of the provisions
concerning the registration of employees and recruitment agents, the security
fund deposited with the registrar by labor recruitment operators and the
financial fund for assisting job seekers who travel to work in the foreign
countries, in order to control the labor recruitment business and the beneficial
protection of the laborers efficiently and fairly accordiﬂg to the intention of

the law.





