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The aims of this study were to : 1) analyze organizational climate and
organizational health; 2) compare organizational climate and organizational health by
location and size of nursing colleges under the Ministry of Public Health; 3) analyze
relationships between organizational climate and organizational health; and 4) present the
guideline for developing of organizational climate and organizational health in nursing
colleges under the Ministry of Public Health.

Subjects consisted of 761 nurse instructors from 35 nursing colleges, who were
selected by simple random sampling technique. The data collection was conducted in two
stages. In the first stage data were collected by postal questionnaires, which consisted of
personal information, organizational climate, and organizational health data. In the second
stage the seminar of administrative team from Boromarajonani Institute was conducted in
addition to postal questionnaires. The major forms of data analysis frequencies,
percentages, means, standard deviations, standard scores, t-test, analysis of variances, and
the Pearson ‘s Product Moment Correlation were used. From among the seven hypotheses,
one was rejected at the 0.05 level of significance.

The findings revealed the following; 1) an open organizational climate was present
in 40% of the nursing colleges; 2) the organizational health of nursing colleges was
moderately healthy at 60%; 3) the location of nursing colleges had an effect on
organizational climate and organizational health; 4) the size of nursing colleges had an
effect on the organizational climate 5) Both location and size of nursing colleges had an
effect on organizational climate and organizational health; 6) Organizational climate and
organizational health had positively correlated; 7) the guideline for developing organizational

climate had five dimensions : disengagement, hindrance, product emphasis, thrust and
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consideration; and lastly 8) the guideline for developing organizational health had three

dimensions: principle influence, consideration, and initiating structure.



