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The purposes of this research were four-fold - 1) to analvze the primary school
administrators’ vision on educational management. 2) to compare the vision on
educational management of the primary school administrators on the basis of the
ditterence in bio-sociological factor variables 3) to find out the relationship beiween the
primary school administrators’ vision and the selected factor variables : namely, bio-
sociological factors variable, leadership behavior factors variable, and personality
factors variable. 4) to determine the effective predictive variables on the primary school
administrators' vision on educational management from the selected factor variable.
The sample consisted of 385 administrators of the primary schools under the jurisdiction
of the office of National Primary Education Commission, obtained through a stratified
random sampling technique. Three instruments were used for collecting data : Vision-
on-Educational Management Questionnaire, Leadership Behavior Descriptive
Questionnaire, and Preference Survey. Statistics used for data analysis were
percentage, mean, standard deviation, simple correlation, and stepwise multiple
regression analysis.

The findings were as follows :

1) The primary school administrators’ vision, on educational management as a
whole, was perceived at a high level.

2) The primary school administrators’ difference in bio- sociological variables;
namely, sex, age, degree holdings, academic background, recruitment to administrative
position, administrative expérience, length of time in position vaffeots the difference in
their vision on educational management.

3) Bio - sociclogical variables that have a positive relationship with the primary
school administrators’ vision on educationai management were sex, degree holdings,
academic background, recruitment to adrinistrative position. On the contrary, those that
have a negative reiationship were administrative experience and length of time in
position. Leadership behavior variables, both work-oriented and people-oriented, have a
positive relationship with the primary schoo! administrators’ vision. Likewise, personality
variables that have a positive relationship with their vision on educaticnal management
were judgmental decision-making tvpe, and a negative relationship, the perceiving
decision-making type

4) Effective predictive variables for the primary schooi administrators' vision on
educational management were administrative experience, recruitment 1o adminisirative
position, academic background, age, work — oriented behaviors, and feeling decision-

making type.





