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Abstract TEI 3 8931

The purpose of this study was to find out the relationship between chief nurse’'s
leadership styles and quality improval nursing activity as perceived by register nurses
of the northern community hospitals.

This study was a descriptive research. The population consisted of 3,545 register
nurse working in 161 community hospitals in the Northern part of Thailand. Sample was
selected by multistage sampling to include 359 register nurses . Data were collected
by questionnaires concerning transformational and transactional leadership styles and
the other one was a questionnaires regarding participation in activities of quality
improvement in nursing service of the register nurses with reliability of 0.95 and 0.92
respectively . Data were analized using mean, standard deviation and Pearson's
Product Moment correlation coefficient and Stepwise Multiple Regression analysis.

The findings were as follows :

1. Chief nurse's Leadership styles in overall as perceived by register nurses
was at high level.

2. The quality performance of overall improval activity in nursing service was
at high level.

3. Chief nurse's leadership styles was positively related to quality improvement
activity in nursing service at 0.05 level.

4. Variable that significant predict management by exception of registered nurses

were charisma and individualized consideration.





