umAotia 1138938

v
o

o o ‘:l’al ' Aﬂ. = 9 <3 4 °
nsideafsiliianuimnaieAnmyaanawsuaaudluguinany
wuanneszaddinsresiasdnisiimsdausinualuansnadias Samdaiinnlan
al a [ G Vo = v o - a
wazifreuweauyadnnwsnuaantiufiasuuanedsznsylagsesdiinesdninisus
A2uR1UAlALRIUNANNNA QENISANE Laziszauniralineny
' o 1 n=l‘ o 9 1 R 3 o ° ell v
nqusega i luns3seliun dinesinisidnsdousuaiagluam
uneiiles Auau 190 au Teldunlasnisgusaatinauuuanzas (Purposive Sampling)
4‘ < d‘ o a 1 % 4 o
wiraelafililumsdde duuuuseuninyadnaiwsuauiudinan
wuannatlszantillae Hanwousdunasdaulszinnid SefRdaaineiu adanldlung
= v b % v 1 -=l' ' d‘ a s
wnmuideya laud fesaz Aueds Andowuuwinasgiu nisiessiauudlsysou
WULMNAEY (One way ANOVA), @0R7 (t-test)
HANNTINENLLN
L3 v [ v o a 3 0 o
1. yadnamauanuiiuginmsuaninlszasylegesdinesdnig
v
Uisdausiua ANAMNAATILIeIuIeIAn sUIMsdauRtuavieladousanag uss Ay
9 1'% ! o Y 1 o
NN uazseau 4 mueluszduann dausutlygisseneglussauihunang
2. nan1suffauiiauyadnamsiuauiudinauuumislsessdioy
TRILUIBIANITLTINTEINAIIANLI
4 © o« = ° ellal ] o = L < ] =
HUIBIANITLIMNIEAURLANIIWARNNAY HAINAAWIADLARNN W
anupiufiimnuuamalssrsdineresfiinasdnnidwsdauinualaudousos

laiuansinafy wAdlafasuIusudunLdn UNaaAnNITLsMNTgIURILANTIIWAR T

«

'
° ol

finuAariudesuilygissruuansaiuadwiteddgnatanszéu 0.05
frineaAnisimsdausuafisigminisAnmsinaiuiianuAauiee

yaanamaamiudimuumnalszety lrerasiresdnsimsdauiiualay

Arusau lumnsnnu
= o -=l'al o« o [ ar a (-3 )
FNEANITLINNIAI LA LANHUSTAUNI TINIUANAUI AN ARIUAS

yaannmduaaiuiimuuemnalszaiulassesiresdnininsdousiiuaias
i © o a ° al'd
dousanlaiuansinaiy widiafansuntluseiunudt GureeAnsTwsdauaLana

Uszaun1saiaeusniy. ARG NAITIZEITHLATATUATUBITHUANGINN

aenaiitudrAunesdiinszéiu 0.05



Abstract TE 1 38 9 3 8

The purposes of this study were to study personalities on democratic
leadership for leaders of subdistrict administrative organization in City District,
Phitsanulok Province, and to compare personalities on democratic leadership for
leaders of subdistrict administrative organization by sorting out according to sex,

academic qualifications, and work experiences.

The samples were used in this study were 190 leaders of subdistrict
administrative organization in City District, Phitsanulok Province. They were obtained by
purposive sampling.

The instruments were used in this study were questionnaires about the
personalities on demacratic leadership, rating scale that constructed by the author, the
statistics were used for data analysis were percentage, mean, Standard Deviation, One
Way ANOVA, and t-test.

The findings were as follows:

1. Personalities on democratic leadership for feaders of subdistrict
administrative organization according to the majority opinions were high levels and each
of four opinions were high levels, for the intellectual opinions were at middie level.

2. The results of comparison personalities on democratic leadership for

leaders of subdistrict administrative organization were found that:

The majority opinions towards personalities on democratic leadership
of the leaders of subdistrict administrative organization divided by sex did not differed.
After each of opinions was compared, the finding was that the different sex of the
leaders has different opinion towards the intellectual principles significantly at the 0.05
level.

The majority opinions of different academic qualifications of the
leaders towards personalities on democratic leadership for leaders of subdistrict
administrative organization did not differ.

The majority opinions of different work experiences of the leaders
towards personalities on democratic leadership for leaders of subdistrict administrative
organization did not differ. After each of opinions was compared, the finding was that
the different work experience of the leaders have different opinion towards the respect

and moral principles significantly at the 0.05 level.





