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This research aims to study of the morality of teachers’ performance in three
southern border provinces and find the ways to support their morale and enthusiasm.
The samples were 377 teachers of three southern regional provinces’ schools. The
five rating scales questionnaire was used and analyzed by means, percentage and
standard deviation. The research found that

1. The morality of teachers’ performance in three southern border provinces
was high as a whole. Considering each aspect, it was found that there were 7 aspects
of their morality i.e. achievement, personal relationship, environment for working,
policy and administration, commanding, rewarding and challenging work. Their
morality about the salary, status and stability, increased responsibility and progress
Was moderate. |

2. There were three main ways to support their morality; salary, status and

stability, progress, policy and administration should be provided.





