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Nowadays, economic situations have been changing rapidly and they
impact all kinds of businesses in many ways. The business operators have to
find all possible means to reduce their operational costs in order to avoid
losses in their businesses. Temporary cessation of business operations is one
of the means usually employed by the employers by citing the reasons found
in Article 75 of the Labor Protection Act B.E. 2541 (the “Act”). As aresult,
the employers are only required to pay only 50% of the wages which the
employees normally receive. After the Act was introduced, the Ministry of
Labor and Social Welfare issued statements urging employers to comply with
the law in accordance with the intent of the Act. However, the meaning of the
law is still not clear and there are loopholes which are prejudicial and unfair to

the employees.
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Based on the problem of the ambiguity of the law, the author has

studied the criteria and different measures which may be used by the
employers to temporarily shout down their business operations. In addition,
the advantages and disadvantages of the application of Article 75 in practice
have also been studied, including a comparative study of the labor laws in
Britain, France, Japan, South Korea, and the Philippines.

The results of the study reveal that the legal measures related to the
temporary cessation under Article 75 do not clearly define the scope of the
meaning of “temporary cessation” or the reasoning and the time limits for
temporary shut downs. Article 75 does not give sufficient time to employees
to be prepared for the effects which may arise from a temporary cessation nor
does it allow labor inspectors to review the reasoning for shut downs by
employers. Therefore, Article 75 should be amended as recommended in this

thesis.





