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The purposes of this study were (1) to examine the coaching
competencies of foremen in the auto-parts manufacturing in three areas:
knowledge; skills; and attitude and (2) to compare the coaching competencies
of foremen in the auto-parts manufacturing sector as signified by age,
educational background, job experience, job position and job-required
training. The sample consisted of 177 foremen in auto-parts manufacturing
firms selected by quota sampling. Questionnaires consisting of a five-point
rating scale were administered to collect data, which was then analyzed in the

form of percentages, means, standard deviation, a t-test and an F-test.
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The findings were as follows:

1. The overall coaching competencies of those of foremen in the auto-
parts manufacturing sector in the aforementioned three areas were at a high
level.

2. There were significant differences, at the level of significance of
0.05 in overall terms and in the aforementioned three areas of those when
comparing the coaching competencies of foremen in the auto-parts -
manufacturing sector who differed in terms of education, background, job
position and job-required training.

3. There were significant differences found at the level of 0.05, both in
overall terms and in two specific areas, namely knowledge and skills when
comparing the coaching competencies of foremen in the auto-parts
manufacturing sector who differed in terms of age.

4. No significant differences were found - at the level of 0.05 - both in
overall terms and in the three aforementioned areas of these when comparing
the coaching competencies of foremen in the auto-parts manufacturing who

differed with regard to their level of professional experience.





