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The purpose of this research was to study the knowledge and skill transferring
process for silverware bowl crafting among silversmiths in Chiang Mai city to study
factors relating to the knowledge and skill transferring process of silver crafting, and to
establish a body of knowledge of informal education that can be applied to any other
related fields. The population in this study are silversmiths who conduct their living from
practicing their silver craft skill and also transferring silver craft knowledge at the present
time in Chiang Mai city and its peiipheral. The selection has applied the purpossive
sampling method and 12 silversmiths were drown from Wualai community, Muang
Chiangmai; Macyoi village, Sansai district; and Sanklang-nua community, Sankampaeng
district. The research tool used to collect informal was structured interview shedule. The
content anaiysis and interpretation were used to analyse and summarize.

The findings have found that the process of transferring knowledge and skills
for silverware bowl crafting is an informal education. The relationship between those who
transfer and those who learner are based on personal basis. The process of transferring
was included that ; 1) there are no written textbook on context of skill. Apprentices learn
their skills through practiceing their craft. The content of each subject was integrated
and based on step by step learning. The context can be modified as appropriciate. 2)
The transferring process mainly involves dedemonstration and practice for learners to
observe as well as some explanation. This transfer was made to learners individualiy in

order to easily monitor the learner's progress. It will also be better supervised in context
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details and' step of making by the silversmiths. 3) the media used were 3 types. They
consisted of ; (a) actual tools or authentic tools used include material, hand tools,
equipment and product. It also included finished silver bowl! product, (c) other non-silver
products which are shaped like silverware. 4) Transferring duration varied. There was no
actual transferring time frame depending on personal interest, learner's intention and
workpiece feature. The leamers may choose to leam beating form or embossing.or may
be both. Silversmiths usually takes at least three months to teach beating form and four
and a half months for teaching embossing. 5) The transferring environment can be
divided into 2 characteristics; (a) physical environment or natural environment such as
weather and time had effected silversmiths’s feeling while transferring skill, and (b) social
environment or environment that had arisen from people while working, including talking,
helping, blaming, and admiring. 6) Transferring process was evaluated by focusing on
the working process by observing learner's behaviors along various practicing step. The
evaluation was made from the quality of end product assessed by silversmiths. Later on
after learners gained more experienced, the quantity of the product was aiso included in
the evaluation.

The process of transferring consisted of; 1) Value of silversmith work. it is the
willingness of a generation of silversmith to conserve their occupation by transferring
their knowledge and skill to the next generation either within or outside their community.
The value of silversmith's work was used to influence the learner’s attitude and intention
to serious learning on a continuous basis. 2) Value and believe on silversmiths skill can
be taken to consider asof the learner; The value of the skill can be taken to consider as a
recognition indicator within the community and lead the learner to foilow the
sitversmiths’s way of life. 3) The relationship between the silversmiths and two groups of
learner are; (a) learner who are relatives of the silversmiths, (b) learners who are not
related to the silversmiths. The process of transferring from the silversmiths to those two
groups of learners are not different. However, the relatives do not take such a very long
time to establish a relationship with the silversmiths while the non-relative need fonger to

establish such a relationship with the silversmiths. The silversmiths could not immediately
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start transferring their knowledge and skill to the non-relatives. 4) The value of silverware
is based on their artistry and can help to promote sales. This value of art encourages the
leamer to use materials and properly. It is also indicative of the leamer's effort,
elaboration, and imagination.The value of art was derived from three sources; (a) hand-
made art value, (b) utility value, (c) artistry value.

The finding from the study of the knowledge and skill transferring process on
silverware crafting show that the detailed factors in an industrial philosophy in terms of
informal education, relatively used by applying their local wisdom to practical situations
and are to be exampled in 1) details of content for instruction, 2) teaching methodology,

3) teaching materials, 4) period of teaching, 5) leaming environment, and 6) evaluation.





