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The purposes of this research were (1) to study the competency of
staff at the Thailand Productivity Institute regarding their working
performance, and (2) to compare the staff’s competency with regard to their
working performance according to gender, age, period of employment,
position and department. The sample in this study consisted of ninety-five
members of staff from the Thailand Productivity Institute selected by using
proportional random sampling. The statistics used to analyze the collected
data were in the form of percentages, means, standard deviation, a t-test and
a one-way ANOVA.

The results of this of this research were as follows:

1. The Overall competency in staff work performance at Thailand
Productivity Institute was found to be at a high level, as well as that in the
aspects of core competency, functional competency and professional
competency.

2. There were significant differences found in competency of staff
Work performance with different working positions.

No significant differences were found in the overall competency

and in all aspects of staff who differed in gender, age and working period.





