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Abstract

The purposes of this research were to study the relationships and compare the
empowerment and organizational trust as perceived by professional nurses,

Army hospitals. The samples consisted of 316 professional nurses selected by stratified
random sampling. The research instruments were questionnaires inquiring about
personal information, empowerment and organizational trust. Which were tested the
validity and reliability. The Cronbach 's alpha coefficients were .95 and .96

Data were analyzed by using frequency, percentage, mean, standard deviation,
Peiarson 's product correlation coefficient , one-way ANOVA and LSD.

The findings weré as follows :

1. The mean score of empowerment and organizational trust as perceived by
professional nurses, Army hospitals were at a high level. (Y =3.52and X = 3.72 )

2. Empowerment was positively related to the organizational trust as perceived
by professional nurses, Army hospitals at a high level (r = 0.87 ) with the statistic
significantly at .05 level.

3. Empowerment and organizational trust as perceived by professional nurses,

Army hospitals were significantly different at .05 level.



