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This study is done on the basis of a quantitative method using survey
research by distributing questionnaires to two sampling groups drawn from
the government officials in the Department of Labour Skill Development.
The first group consists of 100 government officials on the supervisory level
(7"-9™ level). The second group consists of 300 government officials on the
subordinate level (1“’—6th level).

It is found, as the results, that

1) The leadership of the supervisors is rather high.

2) The acceptance of the supervisors’ leadership among the subordinates

is at the medium level.

3) Socio-economic factors of the supervisors which are found to be
related to the supervisors’ leadership are: marital status, educational level,
and the ability to apply knowledge acquired from training experiences to their
work.

4) Socio-economic factors of the subordinates which are found to be
related to the acceptance of the supervisors’ leadership among the subordinates
are: gender, age, marital status, years on service, position level, the ability to

apply knowledge acquired from training experiences to their work.





