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The purposes of this research were to study an assertive behavior
and negotiative behavior and job satisfaction of head nurses; to study the
correlation between assertive behavior, negotiative behavior, administrative
training, administrative experience and job satisfaction of head nurses;
The subjects of this study was 216 head nurses in regional hospital,
medical centers under jurisdiction of the Ministry of Public Health.
. The questionnaires on assertive behavior, negotiative behavior and  job
satisfaction developed by investigator were tested for content validity and
reliability were .79, .79 and .96 respectively.

The major findings were as’the follow:

1. Head nurses had percieved high level of assertive behavior
negotiative behavior and job satisfaction.

_ 2. Head nurses who differed in professional and administrative
experiences and in management training showed no statistically significant
differences in job satisfaction. '

3. Assertive behavior, and negotiative behavior were positively
related to job satisfaction of head nurses at the 0.05 significant level.



