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This study was a descriptive research. The purpose of this study was to find out
the relationship between leadership styles, organizational climate, conflict and conflict
management of the head nurses as perceived by professional nurses in community
hospital region 3.

The population consisted of 1,031 professional nurse working in 36 community
hospital region 3. Sample was selected by multistage sampling to include 288
professional nurses. Data were collected by questionnaires consisted of personal
factors, leadership styles, organizational climate, conflict and conflict management
questions. The reliability coefficient of questionnaires were 0.91, 0.91, 0.97 and 0.84
respectively. Data were analyzed using mean, standard deviation and Pearson 's
Product moment corretation.

The findings were as follows:

1. Leadership styles of the head nurses as perceived by professional nurses
was positive and significantly related at middie level to organizational climate at 0.01
ievel.

2. Leadership styles of the head nurses as perceived by professional nurses
was negative and significantly related at low level to conflict at 0.01 level.

3. Leadership styles of the head nurses as perceived by professional nurses
was no related to conflict management.

4. Nursing organizational climate as perceived by professional nurses was
negative significantly related at low level to conflict at 0.01 level.

5. The organizational climate as perceived by professional nurses was negative
significantly related at low level to conflict management at 0.01 level.

6. Conflict management of the head nurses as perceived by professional nurses

was positive significantly related at low level to conflict at 0.01 level.





