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Abstract

The purpose of this descriptive study was to examined human resources
management of nursing department as perceived by registered nurse and nursing
quality improvement activity of registered nurse and relationship between human
resources management of nursing department and nursing quality improvement activity
of registered nurse, community hospitals.

The research subjection consisted of 397 registered nurse in community hospital,
randomly selected through Stratified four stage sampling technique content validity and
reliability of the research instruments, Human resource management of nursing
department and nursing quality improvement activity of registered nurse were established.
The cronbach alpha coefficients were .95 and .96 respectively. Data was analized using
persent, the mean, standard diviation and pearson’s product moment correlation.

The finding were as follows :

1. Human Resoure management of nursing department was at a moderate
level.

2. Nursing quality improvement activities of registered nurse were at
a high level.

3. Human Resoure management of nursing department was positively related

to nursing quality improvement activities of registered nurse.



