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The purpose of this study were to establishing and evaluating the standard,
indicators and criteria for the internal assessment of Phrae region 2 education service
area office evaluations. The methodology has designated 2 phases of this study.

Phase 1: The establishing of the standard and indicators for the internal
assessment of Phrae region 2 education service area office evaluation. This phase was
conducted by interviewing 5 administrators of Phrae region 2 education service area
office and 5 school committees. After interview, the questionnaire was be discussed by
the brain storming from 13 committees of education service area office for assess the
standard, indicator and criteria.

Phase 2: The standard, indicators and criteria evaluation for the internal
assessment of Phrae region 2 education service area office evaluations. The evaluation
by 147 teacher from 147 of schools who are work in establishment for education. The
tools is questionnaire by take data to analyze for Mean, Standard Deviation and choose

indicate suitable to internal assessment for education.

The result of this study was expressed as follows:
1. Standard, indicators, and criteria for the internal assessment increase
1 standard and 4 criterion.

1.1. Indicator increase on 2 standard in order by student have a conscious
on preserve and develop an environment. Two of indicator is a 2.3 appreciate the value
and resource preserve in region be thrifty in used 2.4 participate in activity about
cultivate, take care, preserve and develop teak tree

1.2. Standard increase is number 9 of standard student have a region
tradition and culture preserve with 2 indicator is 9.1 praise and participate in activity
about tradition and culture preserve project and have a achievement in region cultural
9.2 praise and participate in activity about tradition and culture preserve project and
have a achievement in region tradition.

1.3. Evaluation principle increase of 13 from indicator increase. Evaluation
principle take Mean to evaluate in percentage follow by The office for National Education
Standards and Quality Assessment (Public Organization) ONESQA. |

2. Standards, indicators and criteria for the internal assessment have suitability
in high and highest in harmony with policy of Phrae region 2 education service area

office.





