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The objective of this research was to develop the causal relationship model of
professional administratorship in basic education schools. There were three main steps of the
research: 1) formulating the theoretical causal relationship model of professional
leadership through the analysis of the related literature and research, and verifying and
improving it t through the connoisseurship in educational administration. 2) examining the
goodness of fit of the model with the empirical data. Data were collected from 700 schools
through the questionnaires constructed by the researcher. The SPSS for window was used to
analyze the data through the LISREL programs version 8.72 for descriptive statistics. And
3) conducting the focus group discussion among those involved in educational administration
for recommendations for the model application.

The research results revealed that:

1. The causal relationship model of professional administratorship in basic education
schools consisted of eight latent variables measured from 33 observed variables.

2. The causal relationship model of professional administratorship in basic education
schools was well fitted with the empirical data. Most latent variables in the model could explain
93% of the variation in professional administratorship. Factors, namely, school administrators
background, leadership behaviors, school supports and school climate exert direct effects on
professional administratorship, whereas motivation, administrators’ characteristics and

leadership behaviors exert only the indirect effects. Factors; namely, leadership behaviors

exert direct effects on school supports and school climate; school administrators
background, administrators’ characteristics; motivation exert indirect effects on school
supports and school climate; however, school supports exert inverse direct effects on
leadership behaviors; and external environment exerts direct effects on school supports.

3. Through focus group discussion among stakeholders, a number of
recommendations for the application of the model. The departments in charge with the
administratorship development should take into account the details of the latent and observed
variables associated with the administratorship; namely, school administrators background,
characteristics, motivation and leadership behaviors to identify the qualifications, professional
performance standards and policy for production, recruitment, development and retention of
school administrators. Moreover, the research results could be beneficial to curriculum

development in educational administration in higher educational institutions.





