unARsa 193660
AaF14 (Corruption) Lﬂuﬁﬂ&mﬂmﬂus:uummﬂmLL@:iﬁLLBJmmﬂm’h”Lﬂ
@:amﬁum?ﬁnmﬁuﬁug’mmm5‘”§mh\nhmn’lﬂ AANARUTUTDULAZENNWANTATIAAL
wqﬁm‘suﬂm"ﬂﬁuﬁwu a9 nsvinviseldienastasn nslduatsanislunidsslomiun
AuRY NseanAndeaniuAndasiessdioungunie msﬂﬁaﬁuﬁﬁimﬁmw’%ﬁm
Na3m N7AERIMTBNIINDANIUTINT MIRANS U AN B AR LT ARBUANIN DI BN
AU NFaazinEnEau m':?‘di:wqﬁﬁm@ﬂuma‘ﬁmLﬁﬂnumﬂmﬂ’ﬁmwms g
ﬂs:wqﬁﬁm@u’tumsﬁmLﬁ@ﬂﬁnﬁawﬁqﬁﬂu nMsGannMTTUTasaNarfuRUTan WA
<4 e—d; = = o o = o o L) 1 730 (%
wialsclumiiaulalnudday nnsibamUNEiNaaN Wamingauaasmeanag il ldanusia
Taeyadn nandinanaRusudszannlilldela nasidinaneRuuanutsrannbiliiala
nsandiunisdatedadndiluila maldfeseuidamzdinnironnzasuiivay N9
AUBHAUNNBTInsEufia waznsiadunanisFeulagliifusssuuninGeu Aan
= o =5 o o | o o :’« -'3 s
nNIee Aa 1) mmwﬂqauuﬁmmﬂmﬂmuluamuimu,@:’Luamuﬁnmmuwugmmmig
fuetils 2) stuuumaimsanadsaiietiesiuseiifulusnuAneduiugiuresiy

o

= 1 = dl AI ar o’ | s ://
fanwouifuednals 3) gﬂuuumsmm?mmmeLw'aﬂfaanuﬂmﬂwluamuﬁﬂmmu

de

[ ¢

= =} s i =4 aca o o ¢ Y =
Wuﬁmmfawgumwmam@lu ﬂ’]ﬁ‘aﬂHWlT?Z’,LUEJU']ﬁ'J“]ﬂL‘ﬁ\?ﬂﬂiﬂqw UWNANLBYAAR

o er ' 9

t:l' - 2 o Y s o £ :// r—"l’ 3 S/dl
ANATINUIFENINEIYB nmJmugmmmﬂ‘nﬂmmuﬂﬂmmuwuﬁsm ﬂ@NQL‘HH’J‘I}’\‘Eyﬂ’]T

3 a
v ¥
v

UfiRewluandneduiugw neugiiuedeuasidoilddananlunanisaes

amuﬁnm%uﬁugwummi”g waasilanasdtnislumafususndeysdsznaudon uiy
Funsoiiuuieilasea¥e nasaunuingy madainanansnszuaznisdienaistiuiin
nanset iudnnsrefUusailmngludeaninglasiews luanudnm
%uﬁyugﬁu wqﬁﬂﬁm@?ﬂﬁwﬁwuﬁﬁq 17 woAngsy uastidnwazduteounazannui
NNTATIAADL Hesnnimmssresinauazinnsssuresisanisfidesnanly
amuﬁﬂm%uﬁugm muﬁqiﬂ‘.‘ém?’\mmuﬁﬂm%uﬁugmﬁhiﬂ?uﬁq aaniuriu
NFLAMNILLLINNTNIZANBEIUNA gﬂLLUUﬂ’]ﬁ‘U?‘W]?ﬂ'MNLgﬂdtﬁﬂﬂﬂdﬁUﬂﬂﬁ"ﬂﬁulu
amuﬁnm%’uﬁugmﬁmuﬂlummﬁﬁﬂ 71 3 aedsznaugail 1) Trgusrasdregiuuy
2) FaiisngLuuy 3) wénnsén ”aﬁit,ﬂu%ugmmmgﬂt.mu Aemannissantsesandes
WANNNTNNTHIZIUIIN NANNNTRAIANITAUTYARINTURTUANNITATILANBIANTT UAAT
nannnstsznaudasuuamanisfiiidiumsante anumssresgduun TaFunstiud

FeNTTUIRNITRNNBNTALNANAE1TIUY



193660

Corruption is a big issue in Thai bureaucratic administration and frightfully
widespread in the basic education school systems, so complicated and difficult to
investigate. Common corrupt practices found by this study are : forgery of documents,
use of school time for personal benefits, abuse of authorities, unlawful acts on duty, job
evasion, unfair and wrongful practices in staff promotion, violations of students’ rights,
wrongful personnel recruitmertt, wrongful students, recruitment, bribes-taking behavior,
embezzlement of school property, budgetary transactions without transparency, school-
income expenditure without transparency, procurement of official supplies without
transparency, double-standards in test administration for personal advantage,
academic piracy for academic rank promotion, unfair practices in grades assigpment.

Three research questions are : 1) What is the current state of corruption in
basic education schools? 2) What are the characteristics of a risk management model
for preventing corruption ? 3) Is the model valid 7

Qualitative research methodology was used to conduct this research. Data
were collected from the following sources : related documents and research, people
perceiving school corruption, stakeholders and educational specialists working in basic
education schools. Research instruments and methods for data collecting were : semi-
structured interviews, focus group discussions, public hearings, and note- taking. The
research results reveal that corruption still exists in Thai society and in basic education
schools, and it is still complicated and difficult to investigate due to the deep-rooted
Thai culture and bureaucratic culture in Thai public schools. Another complicating factor
is that the school structure is not yet functioning in accordance with the newly
developed decentralized system.

The risk management model proposed in this study consists of three main
components: 1) the objectives of the model 2) the model indicators and 3) the
fundamental principles of a risk management model: in risk management, participation,
staff development and organization control, each of which consists of sub-components
as specific guidelines for practices. The validity of the model has been verified through

public hearings





