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This study was to examine the use of Application of Good Governance Principles
inAdministration of Basic Education institution’s Administrators Chiang Mai Educational Service
Area 5

The researcher collected the data from the stratified random sampling group of 209
people, at the significant level of 95%. Based on their administrative experiences, the three
classified sampling groups were 163 people from the Education Institution with the
administrators of experiences over 10 years; 22 people from the Education Institution with the
administrators of experiences from 7-9 years; and 24 people from the Education Institution with
the administrators of experiences below 6 years. The instrument used was questionnaires; the
frequency, the percentage, the mean and the standard deviation were calculated for the data
* analyzed. In addition, ANOVA was used for the analysis of the difference and the Scheffe was for
the comparison of the pair differences. The results were as follows.

1. For good governance in the Chiang Mai Educational Service Area 5, the educational
administrators used the principles of rules of laws, Virtues, transparency, participation,
accountability, and effectiveness in their administration in a high level overall.

2. From the comparison of the use of good governance among the educational
administrators with different experiences in the Chiang Mai Educational Service Area 5, they
used good governance differently, overall at the significant level of 0.05 in all of the principles
but effectiveness. From the pair-comparison of the administrators with experiences over 10 years
and those with experiences from 7-9 years, they used the good governance based on the principles
of virtues, transparency, participation and effectiveness differently at the significant level of 0.05.
However, the administrators with experiences from 7-9 years and those below 6 years differed
significantly in using the principles of rules of laws and transparency.

3 For good governance problems of the educational administrators on the fundamental
level in the Chiang Mai Educational Service Area 5, the highest mean value was for the problem
of administrators setting accountability irrelevant to personnel’s skills. The next highest mean
value was for the problems that the personnel lacked knowledge and understanding for the budget
management of the Education Institution and that the administrators did not encourage the
personnel to conform the set rules and restrictions.

4. The important guidelines for the use of good governance of the educational
administrators on the fundamental level in the Chiang Mai Educational Service Area 5 were that
the administrators should set a plan and a level of accountability for the work with a clear
explanation for performance and a continuous follow-up. They should encourage the personnel to
conform the rules and regulations seriously. Also, some activities should be arranged as a praise

for the personnel who had the best performance.





