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ABSTRACT

202078

The purposes of this research were to study 1) the levels of leadership
regarding to the leadership characteristic and leadership behavior and 2) the leadership
styles, which comprise of supportive leadership, directive leadership, achievement-
oriented leadership and participative leadership. The research also aims to study the
appropriate leadership style and the administrator effectiveness of the supervisor. The
factors that affect the level of leadership were also examined. The findings of the level of
leadership among supervisors of sub-district administration organizations in Phetchaburi
and Prachuabkhirikhan province, showed leadership characteristic and leadership
behavior with high and medium level, respectively. The inclination of leadership style
was found to be a directive leadership. The administrator effectiveness of the supervisor
resulted in the medium level. Moreover, the personal factors, which would produce the
influence on the level of leadership, were concluded to be gender, age, education, work

status, professional license, and experiences of work, and job training.





