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ABSTRACT

203003

~ The purposes of this research study were to analyze the Integrated Provincial
* Administration components and to propose the Audiing Model on Integrated Provincial
Administration. The research study was reviewed the documentary analysis and a survey of
the samples involving the Integrated Provincial Administration. The study also made a
comparison of the opinion among the sample groups. The samples involved were
consisted of 1,000 samples categorized in 4 sectors : the government administration
sectors in provincial level, the citizen groups, the non-government organization sectors and
the local government sectors. The survey instrument was 5-rating scale of guestionnaire in
5levels of Likirt Scale type.

The data obtained from the questionnaire were analyzed by the Exploratory Factor

Analysis and then developed the Auditing Model on Integrated Provincial Administration by the

Focus Group technique of 10 experts and the Structured Interview technique of 5
experts.

Thé findings of the study were :

1. The Auditing Model on Integrated Provincial Administration was consisted
of 4 compohents namely 1) Auditing System 2) Organizational Structure and
Characteristics of Auditing Agency 3) Public Hearing Process and 4) Auditing

Coordination of Government and Private Sectors.

2. The variables of each components of the Auditing Model on Integrated
Provincial Administration were 18 variables on Auditing System, 9 variables on
Organizational Structure and Characteristics of Auditing Agency, 4 variables on
Public Hearing Process and 5 variables on Auditing Coordination of Government
and Private Sectors.

3. The comparison of the opinions covering the Auditing Model on Integrated
Provincial Administration among the sample groups revealed that the opinions of the
citizen groups and the non-government organization sectors were significantly different
at .05 level.

4. The Auditing Model on Integrated Provincial Administration which was
developed was found possible, appropriate,accurate, covering all aspects needed and

useful to a large extent at the high level.





