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This research was a research & development which its general aims to develop
teacher induction model in basic educational schools. There were three main steps of
the research: 1) studying the problems and the needs of teaching job application in
accordance with the current opening positions from the visions of the educational
administrators, senior teachers, and new applicants in teaching field. 2) constructing job
induction model for the teachers of the basic educational schools. And 3) testifying and
analyzing the induction model of educational schools.

From the studies, the results indicated various outputs as follows;

1. The studies towards the problems and the ‘needs of teaching job application
in accordance with the current opening positions from the visions of the educational
administrators, senior teachers, and new applicants in teachihg field performed medium
to minor difficulties, especially towards the purposes in the principals of accepting new
teaching applicants.

2. The studies towards the construction of job induction model for the teachers
of the basic educational schools performed three major solutions: (1) the purpose of
accepting the new teachers should be conducted as to improve the ability and
knowledge of the new teachers to have the knowledge, attitudes, and characteristics that

are suitable and match with the needs of the market and will result in effective
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deVelopment, (2) the perspectives of the new teachers should be considered by the
administrators  as to enable them fto perform their potentials. Moreover, the
administrators should put the practical plans that will assist in new teachers’
performance evaluation, (3) the use of the components of evaluation and analysis of the
new ieachers that was in accordance with the new teachers' performance evaluation
including the use of portfolio should be adopted for practical use, and (4) the external
cooperation for developing new teachers to serve the society and others should be
conducted. |

3. After the module was being tested, it was found that the educational schools
can accomplished the new teachers’ induction strategies in all areas in which it reached
satisfactory resuits to all related parties with the agreement that there would be high
possibilities to adopt the strategies for practical results. For the new teachers’ induction
manual, it was found that the induction module was practical, appropriate and was in
accordance with actual educational contexts and could be used to cooperate with other
external organizations to serve the society.

4. The new teachers’ induction module will be best effective as it was in
accordance with major functions of the appropriate induction system, the full support
- from administrators and other related parties, and a selection of an appropriate advisor

who would support, and persuade the new teachers to achieve the goals.





