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| This study set out to (1) examine the perception of employees in firms
with learning organization practices and structure; and (2) identify the
relationship between that perception in the organizational management
dimension and in the personal dimension. The survey population consisted of
234 personnel in an energy company that had implemented learning
organization practices. Data collection was accomplished by a questionnaire
developed by the researcher, designed to examine demographic information,
as well as perceptions of the learning organization concept in the
organizational management dimension, and perceptions of the learning
organization concept in the personal dimension. The raw data obtained was
reduced and analyzed using means, standard deviation, percentages and
Pearson’s product-moment correlation co-efficient. The findings were as

follows:

1. The study found that most of the employees were male, between 31
to 40 years of age, working less than five years, with a bachelor’s degree or
higher, and at the level of official; that the respondents’ overall level of
perception in two dimensions was at a medium level; and that the three
components of perception in the organizational management dimension with a
high average were as follows: learning technology; knowledge creation and
transfer; and teamwork and networking. The three components with a low

average were as follows: environmental scanning; strategy; and vision.

2. Furthermore, with regard to the relationship between the
respondents’ perception of learning organization practices and structures in
the organizational management and personal dimensions, the study found that
a significant relationship existed between the two dimensions, in all

components investigated.





