T 131364

Qs ~ ~ o as o o - 1 as -
NV INUITWUT nsanennndiuiiF lnaaadesriegudnyuz g
nason LA 0 luA RNV NTNAN LI

gATIMNI sUINUIdUMATRayNIYIING

WiIeAAYeINUTINIT 6 wiw
lay uRasunut ntagliziady
o d ~ a o«
919130M)3nw1 AP Funivao
AT Yiusiive

ar L4 o L)
JTAUMIANY ATMAAI QAN IUI T UNA

-~ [ 1
MAITT ajmaad 1Wih
Umsfinun 2544

UNAAUD
o Qs z ﬂ:‘ ~ o
mssuniall Hieqlizmediiefinuaznaaouanuaeandesveaduuud

k4 f;' as b La) as fal as o d oo v t as Y
aSwdududoyafalsedng  wazdmnzduuuniwduiunifalnsaadnszndn nsiul
anuaunsavesaulumsdnau dnvuzjaouan mdonlunisiiau anugniuso

1% o A -~ v o o " o Py -~ o
2aAMs  Wrunanen1sHna npediut  unnlalddugnilunisdnau msliy
o A4 < - o 5 o S ’
arlundnau wazanuravolvlunmisdna duanuonsalumsdnau vaninfnuiaa
QANNINGIYN NQUAI001 Taun Wnfinuivagaainaan seaulizmaiiotiagdndn i)
~ - ~ ~ ar -~ o Lo L3 -~ ~
# 3 Umsfinw 2544 Inondomatinamadains $1uau 352 au Jinaideyalevitnms
= d @ o @ ny
WNT1MAUNN (Path analysis) HamsIvuaz Tda el

o o ’ a as as
L. wanmismagounuduiusizinIndunliquanyusduanuasolums
- A4 o o o A o A e ' - o o g
Wnaunidodidynszd .05 gaqa fio dnuuzijouina soeaauao nsdiualluninau
as - Y @ o - as o ~ A s
aanls i lilhdvddyiissd .05 Auanuauselunisinau fe msiuianuansoves

aulunisdnaiu

v

2. .1ﬂll’U'U’]'ﬂlJﬁlJ'HLIﬁGITU'T)JUﬂ§1LIUQ hJ’TOﬂﬂﬁElQﬂU‘ll@lJ'\l‘lN'lJ

aﬂuun’mmuwuﬁm*nmvmu’mu10ﬂmmnu‘uammﬂ 230 1

de o,

anYazAI

3.1 aulsndnansznunansiae anuasalumsinau Ao N3
Usudrlunrnau



1131364

- r;.-s : + 4
3.2 Fl'lll‘._l'iﬂllﬂi\ﬂ'i:'HU\NYH\WGQ llﬂz'}’lﬂf’)’ﬂu%ﬂ ﬂ'l'llJ'L’f'llﬂ'iﬂ1Hﬂ'ﬁF~lﬂ

- + ' R
A Ao AnuUDIRoUIAA LAz nsiulnnumusnvesaulumidnau
d s ¥ [ L - T a
3.3 aandintikaniznunideunoaiua o lunisHnaiy Ao Aol

. -~ ‘ o« o -~ -~ 1 as ~ 3
lunimihnu anugmiudoosnms vaundrenimna tazusegalelddugnilunistn

U
g ~ (¥ ) ] Sy ~ v o
3.4 @i hifimansznudennuamniolunisinau fe wyuodintut

uazanuramelvlunifinau
4. anninilimaniznuniesido anuaniolumsdnaugge Ao dnbuz

1a0UINA (.279)
5. dulsalinanszmumadondo anurunsalunisidniugage Ao A

a4 LS
FINWUADBINNISG (.0713)
w At 1 s ~ ~ s '
6. mulsnlnaniznuiInae ANUAINIUMSHNIUgage Ao Andu)
- o LY :—;ﬂ + s kY
ouUINA (.3148) s030amAD MsUTud luirnau (147) TIUNMITIVINNUTIITOVIAU

Tunisdna finansznuludwau (-.1676)
v [
7. dudsmamouenuazmuluzduuvanuduiusidiaugilaucoandoa

o Y

~ o o a &' @ @ J Y
wveyaiiidizinyg  museoiuwanuulsdsiuvesnaszuunnudinius 1§z

N
b 4
jovar 97.31

o ~ o 9
HMUT / mmmmm%msﬂmm LRI GV REAN T AFRIR R

o o o
mmngy (Keywords) : guan



TE 131364

Thesis Title A Study of Structural Relationship among personal
Characteristics and Competencies of on the job Training of

Industrial Students at Samutprakarn Technical College.

Thesis Credits 6

Candidate Miss Chantana Potikruprasert

Supcrvisors Assoc.Prof.Dr.Sumalce  Chanchalor
Dr.Supot Puntanccya

Degrec of study Master of Scicnce in Industrial Education

Department Electrical Technology LEducation

Academic Year 2001

Abstract

The purposc of this thesis was to study and test the hypothesized model, which was
consistent with the cmpirical data. It was also to study the modcl of structural relationships
among perecived sclf — cfficacy, future oricntation, work values, organization commitment, on

v the job training attitude, human relations, achicvement motivation, adjustment and job
satisl'actio.n with competencics of on the job training of industrial students. The sample was all
the third ycar industrial students in the vocational certificate of the academic year 2001 from
Samutprakarn Technical College. The total number of students was three hundred and fifty two.
The data were analyzed by the method of path analysis. The findings were as follows:

1. The relationship between personal characteristics and competencies of on the job
training was significant at .05 level. Within these results future oricntation was the most
significant. This was followcd by adjustment. The corrclation between perecived sclf - ctficacy
and competencics of on the job training was not significant at .05 level.

2. The hypothesized modcel was inconsistent with the empirical data.

3. The causal rclationship model, which was consistent with the cmpirical data, was

as follows:

3.1 Adjustment had dircct effcct on competencices of on the job training.
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3.2 Futurc oricntation and perceived sclf — cfficacy had both direct and indirect
cffccts on coxﬁpctcncics of on the job training.
3.3 Work valucs, organization commitment, on the job training altitude, and
achicvement motivation had indircct cffcct on competencics of on the job training.
3.4 Both human relations and job satisfaction did not have dircct and indircct
cllects on.competencics of on the job training.
4. Future oricntation had the highest direct effect (.279) on competencics of on the
job training,
5. Organization commitment had the highest indircct effect (.0713) on
compctencics of on the job training.
6. Futurc oricntation had the highest total effect (.3148) on competencics of on the
job training, the sccond one was adjustment (.147) but perccived sclf - cfficacy had indirect

cffécl in a negative way (- .1676).

7. The cxogenous and cndogenous variables in the causal rclationship model,
which was consistent with the empirical data, could cxplain 97.31 percent of the variance of

rclationship system.
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