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The objectives of this research were to: (1) study the personnel ’s
bebaviors in being a learning person at Thai Rung Union Car Public Company
Limited in four dimensions : enthusiasm for learning, the love of reading and
searching for knowledge, abilities in selecting different alternatives in seeking
knowledge, and being able to summarize the essence of knowledge and
information; (2) investigate the learning organization development levels of
Thai Rung Union Car Public Company Limited in five dimensions: learning

dynamics, organization transformation, people empowerment, knowledge
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management and the application of technology; (3) search for a correlation
between being a learning person level and the learning organization development
level of Thai Rung Union Car Public Company Limited. The sample consisted of
286 top, middle management and operational personnel at Thai Rung Union Car
Public Company Limited. The instruments used for the collecting of data were
five-point-rating scale questionnaires. Percentage, mean, standard deviation and
Pearson’s product-moment correlation co-efficient were used for the data
analysis accomplished through using SPSS.

The major findings were summarized as follows:

1. In all, the levels of behavior in being a learning person of Thai Rung
Union Car Public Company Limited in four dimensions were at medium levels
(X =3.49). In considering on each particular dimension respectively,
enthusiasm for learning was at a high level (X = 3.64), but the other three
dimensions were at medium levels: the abilities in selecting different alternatives
in seeking knowledge (X = 3.48), being able to summarize the essence of
knowledge and information (X = 3.44) and the love of reading and searching for
knowledge (X = 3.41).

2. In all, the learning organization development levels of Thai Rung Union
Car Public Company Limited were at medium levels (X =3.33). In considering
on each particular dimension respectively, the average means, ranked from the

highest to the lowest were as follows: learning dynamics (X = 3.45), people
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empowerment (X = 3.36), organization transformation (X = 3.36), knowledge
management (X = 3.26) and the application of technology (X = 3.20).

3. In all, there was a significance at a .01 level and a positive correlation of
(r) .615 between being a learning person level and the learning organization
development level.

4, The respondents’ major suggestions concluded according to the
percentage and frequency of the respondents from the highest to the lowest were
as follows: the company should (1) continuously organize training programs
related to knowledge and skills necessary for both in and out of their working
lines for every level of personnel, (2) promote knowledge and understanding in
learning organization development plans and models for every level of personnel
to gain more readiness for their working, (3) use the results of the survey
research in adjusting the development plans to gain more concrete practice, and
(4) support their learning by introducing new learning resources, developing
instruction media and reading materials, making new handbooks and providing

various kinds of books for the library.





