183327

a a n’dydw s A 2 a IR
Sneriinusil Hiaguseastiiednu uaziinszvineilymluunas 39
uranszswtoydalseiudeny we. 2533 ud lwundn @A 2) w.a. 2537
|2 + b4
Futluuniydaluges anudugaasvesdlsziuaumunsss1siyga-
] E4
Uszfudanua 1as 33 Teodledusziuauduanmmaiiugniie uag ldds
o & a Ya a a A Yo 4 9 3
Suaunuasumuiteunamne liiadns fezlasulse Teminaununaniv
9/ o 9 Q/ S/ LY * o @ o o A
Auszfunudesainaidlsziuaudedninannlssiudenn moluna 6 ieu
d' Y] a A ¢ a 9 n’/‘ dy 9/ [ 9 o P A 9
Mosnudns uazdsz Towiau 13 Ml filszduauaeaihaasunineau-
Usziudenudigniies
Joyfumsdaiuaunuvesduseiuauiiicomaiiugnin amnns 33
Ay Y] Y] 9 v @ P A ] 9) Y Y ¥
fdUszAuay STU18 HaTHENS WAUTUIUTUNY aoumndlsziuau lany
9y v o 9 @ v A 9 o
nnaamzanuilugadund vaznainsidnliziuaude fe gussnuaumu
9 Y kY P A v @ d! 7= £y U ]
151 39 TaudilseAuauszdesduiuaunusufuigina ahiliuees s
2 Y =2 'y [Y 1 A 3 @ a
Suaunude Sadumssunfuseiuaulumsdaluauny uisdlymeuna
a o y oy oA A Y @
ninmsanuiunaguinuueud g luisesmsveivilss lowinauny
yazilaymveImsusmsIamInesnu MMIUIHITIAMINOINY Tamirlilsa
o 9 as =2 A v g a A ' A A
FuneauUueILszAuAuMNINAS 33 FUMIIANVRUANNVALUUBY IBINYY
Y v g A 9 o LY o A o LY =
fumstafuRumumuvesdlsziuauamias 39 fussiuauimingleaiui
9 { ] ] [} ) o i LY
510147 e uazd nadudgeerg ilsnlsehdndesmamsinn
* ' A 2 o 14 a = <t
pdAvlilod 3 IRnBINUIAAN1IZANUIFYS LA NIAIDETNIN
14 as ' 9 = = g v o 9y o
Sromamenan ddsuiianuriun suiludesdSudsaudlungmine-
4
UseAudanning Tnemstadangmnotumiiumsmwzdmivisziuay
A VY a o ¥ 9/ [y 2 4
amnas 39 e Iiiianudanunazitlusssy ludvesddssduaumnndiiu
Y Y v
viail e I aenndestuanmasygivluilegliu sawisdeh Iidussiuan 145y

¥
anufuases wazegluszuumsdsziudenumnniu



183327

The objective of this thesis is to study and analyze the problems related
to Article 39 of the Social Security Act B.E. 2533, as amended by
Amendment No. 2 B.E. 2537. This Article provides that the status of an
insured person under the Social Security Act will be terminated upon the
termination of an employee from his employment. However, the insured
person continues to be entitled to all of the benefits under the Social Security
Act if he has continuously made contributions to the Social Security Fund
(“the Fund”) for a certain period of time, as stipulated in the Act, and renews
his membership in the Fund within six months after termination. In such cases

an employee has to make the contributions to the Fund by himself.
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Presently, if the insured person is an employee under Article 33, the
employee, himself, the government and his employer will jointly make the
contributions to the Fund. However, if the employee is terminated from his
employment and he renews his membership in the Fund under Article 39,
only the employee and the government (without any contributions from the
employer) would have to make the contributions to the Fund. In such event, it
would be a burden to the insured person. There are also problems which are
due to the interpretation of the Act by the officials when there is a claim for
benefits from the Fund. Problems also exist in the area of the management of
the Fund when the funds collected under Article 33, which represent steady
contributions by employed persons, are commingled with the funds collected
under Article 39, which are contributions made by voluntary insured persons
who do not have any steady incomes. A voluntary insured person is usually
old and subject to chronic illnesses and requires continuous treatment, thus
creating greater risks and burdens to the Fund.

With the above problems, the author is of the opinion that the Social
Security Act should be revised by promulgating new legislation specifically
designed to handle insured persons under Article 39 with a view that it be
more fair to insured persons and consistent with the present economic
conditions. As a result, the insured persons would acquire more protection

and retain their membership in the Fund.





