T142583

a o 3 yqu g 4 °
mteseildaglszasn 2 dszmis Ae  Lednwianuianelalunisiinuves
' a 4 a 4 o v o a A =t a
anuveerialulssiuiaiaiyuiasasSgicma wanjunwuviuas 2. wewfSouiivy

o = ° 1 a o a L4 @ @ a a
szAuANuAwe v lumshauveeiinieoraa lu lssiuiniasjuianasSgaaune wa

nyumnumuasaniadoduyana 1dun e dafavesTsafiud ydinsdnuyt Uszaunsel

v
3 U o 1) <

% = P} (] @ o =Y o [
NI LaT0Y ﬂﬂ“ﬂ?@ﬂlﬂﬂ1%1uﬂ15ﬁﬂy1 fd ‘IfNWlJWEJﬂWUIWﬂuT‘NW?JWﬂ’lﬂiiUWﬁuﬁz

Q

4 = ©

a A A dqy g v &
FIMINNY WANTUNWUMIUAT VIUIU 256 AU Lﬂiﬂ@ﬂ@ﬂi%iuﬂﬁmﬂﬂ@ﬂﬂ A9 YUY

ot

= [ i y o t aa ' '
lunisTinsievideyaldTdsunsy spsspc iaduamaneada 1dun arfeuas

e ' = Y a o @
AUVOULVUNIRITI U AURDY ngﬂ']ﬁllﬂﬁzﬁ‘ﬂﬁﬂ'ﬂuwulﬂji

¥
& 1 a

a g uye « 4 = s =3 © 1 %
Hans el 1Adel Ae aiivvesvhalssavanuiaelalumsianlags weglusyay
. 4'1 &a g/ T = o c; [} s 9 9y
Unans Wedasansieauny anuive i lulumsihouieglussauun Tauadm

o = o 9/ v o [ ° o 1
anudusvlumshie uazdiuanuiudarey dauanuiawelalulumsiinuiieglu
" uly vy v o oA Y o A e wa I ¥ y v a «
TTAUAN lAuneuMsEBuT VN IR Mudnyuz NUAYUA A uAanuINE Aukunou

9 [ Y] & o 4 t v o s n‘a o
Muanuduiusiuious ey ity Suanuiliuaslunisdiou duaniae

19

M3 wagdumsdaaseaiadutiymn

The objectives of this study were 1) to survey a level of Job Satisfaction of Offset Printing
Machine Operators in Government Press and State Enterprise Press in Bangkok, 2) to compare a
level of Job Satisfaction between Offset Printing Machine Operators in Government Press and
those in State Enterprise Press regarding to various factors : gender, press organisation, educational
level, working experienecs and age. The sampling groups consisted of 256 Offset Printing
Machine Operators in Government Press and State Enterprise in Bangkok. Tools in this research
were questionaires. Data were analysed by using SPPS/PC program for statistic calculation

such as Percentage, Mean, Standard Deviation and Coefficent of Variation.

The research finding indicated that the overall of a level of Job Satisfaction of Offset Printing
Machine Operators was at a moderate level. When considering each factor achievement and
responsibiligy factor were at the high level. Other factors such as recognition, work
specification, work advamcememt, salary, relationships between colleagues and boss, work
durability, working environment and administration were found to be salisfied at a

moderate level.





