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This independent study was to investigate the effect of using participatory action
research for developing learning organization of Ban Mae Ngarn Luang School , Mae Chaem
District, Chiang Mai Province. The population used included 11 school personnel. The
instruments used were interview and observational forms. The collected data were analyzed
and presented in form of analytical description.

The findings reveal that the participatory action research had part in developing
learning organization of the school which was characterized in terms of team learning, shared
vision, personal mastery, mental models, and systems thinking. When personal factors were
taken into consideration, those who had had more experience had different learning styles
butin the school operation, everyone had accepted one another in overcoming the problems
and obstacles. They could adjust way of work to fit one another bounded by the agreement to

lead the school to be a learning organization.





