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This thesis consists of a study on public organizations according to the
Act for Public Organizations of 1999. A public organization belongs to the
third category of state agencies. In terms of the provision of public service, its
essence and operational mode is different from that of government or state
enterprises which can be considered old-style government agencies. It is also
independent and highly flexible in terms of administration and implementation in
the areas of general administration, budget system, financial and monetary
administration, and personnel administration. It only focuses on the
organizational efficiency and cost-effectiveness of state functions and pays no
attention to the significance of personnel in such public organizations. These
people are valuable human resources that have a direct value and contribute to

the direct outcome of such public organizations in accordance with their
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stated objectives. Therefore, it is necessary to find legal measures to protect
the rights of personnel in public organizations in order to safeguard their work
and their profession. These will also serve as guidelines for the protection of
the rights of personnel in public organizations, the aim being to attain a higher
degree of fairness. The idea to establish staff unions in public organization is
hereby proposed without delving further into the establishment of the format
and the details pertaining to such labor-related unions.

The study shows that Section 38 of the Act for Public Organizations of
1999, stipulated that public organization activities do not fall under the
jurisdiction of the four labor-related laws, particularly the labor relations law,
which provides for the fundamental idea that “the labor relations system
between the state and officials of the state is a relationship according to the
law and regulations. It is not in the form of the employer-employee labor
relationship defined by the state in the labor relations law”. This results in the
fact that staff members of public organizations are unable to band together to
form labor unions in public organizations. Such provisions are not in line with
the Convention of the International Labor Organization and the supreme law
of the country.

Given the above-mentioned reasons, the author would like to
recommend that Section 38 of the Act on Public Organizations of 1999 be
amended to allow staff members of public organizations to establish labor
union in public organization. A law on labor relations in public organizations
should be promulgated to provide special protection regarding the rights of
staff members in public organizations, ensuring that it is in line with

international principles and the provisions contained in the constitution.





