185390

ﬂﬁ%%ﬂﬂgﬁﬁyﬁ%ﬂqﬂizﬁﬂﬁlﬁﬂ (1) AN IANUABINTHAILINUID VDY
Hrswmsnsunsvudemeuniio 6 4w fe mewaudindale mswanngdi
1Mo msvannduadilys tazanumdsnaanieersuel mswand Iy
dann mswaauganuiludnda uazmswannauganudeimsvesnan
U599 (2) WS suMBUANMURBINISHAIALIBIVEIT I 1BATATUMIVUFININA
fifinet o1 WMsANY seAudwmis vazdszaumsal lumsiauiuaneieiy
ngudetedi i lunmsivaiiudissmsnsunsvudimenns iy 330 au 498
nmﬂmmsduﬁaadwuuuuﬁﬁ?ugﬁ (stratified random sampling) AudATILT

Y

fmua indesfiofn 19 luns e uaeuanmssinmsi s szdu Faf35014
ahadufidnmndosiu (reliability) 0.93 adaT 19 lumsSins1ziTeya laud n1s
HYNRIANA (frequency) Ai138UAY (percentage) ANNAY (mean) AU DALY
UINSFIU (standard deviation) A1 t-test 711 F-test LLAZAIINATOUANUUANA 11

1105 a9 vo uviv (Scheffé)

=X-% 9 o d’,
nansIvoagl laaeil
1. 9151wmsnsumsvudineun Janudesmsiatnaueegluszauuin
o’: o w Y v 9 ' Y a Y a
nelaonmsauazsieaiu Gesnwdau laun Musenme auials suaailyan
a J Y G X a F4 Y
HAZANURAUINATANINDITU AU NUuAnEA ATUAITUNDINITUBIND N
9 [
HIWNIU HAgaIUIIAY
2. 9151MSATUMTVUAINNUANL DY FAMIANYT TTAUA WU taz
ﬂszﬁummﬂum'sﬁwmlmwiwﬁu ﬁmmé‘fmmaﬁmummmimmwam
[] s T A o o taz:dl s $ Y 1
HANANNUBYNUUITIAYNNADANITEAY 0.05 1Uﬂlm$ﬁﬂl1i1%ﬂﬁﬂiuﬂﬁ‘ﬂuﬁﬂ

[ Y ~

ﬂ]QUﬂﬁﬁlWﬂl!ﬁﬂ@iNﬂu Nﬂ’ﬂll@%%]ﬂﬂﬁﬁ@lﬂ'mulﬂﬁIﬂUﬂTWTJ‘lJ HANANNUDYI

'
Vlldwocv oy

MHUUﬁWﬂﬂJT’INﬁﬂGl‘YﬁZﬁU 0.05



185390

This thesis studied the self-development needs of Department of Land
Transport officials in regard to psychological development, physiological
development, intelligence and emotion quotient development, social
development, educational development and the need for development of
greater acceptability in the labor market. It also compares these needs on the
basis of differing genders, ages, education levels, position and working
experience.

The sample in this study consisted of 330 officials in the Department of
Land Transport selected by using stratified random sampling method. A five-

rating scale questionnaire designed by the researcher, with a reliability level

of 0.93, was used as a tool to collect the data. The statistical techniques used
to analyze the data obtained were frequency, percentage, mean, standard
deviation, t-test, F-test and Scheffé’s method.

The results of this research were as follows:

1. The overall needs for self-development of Department of Land
Transport officials were found to be at a high level, as well as in the areas of
physiological development, psychological development, intelligence and
emotion quotient development, educational development, the need for
developing greater acceptability in the labor market and social development.

2. Statistically significant differences, at the level of 0.05, were found
in the overall needs for self-development of officials who differed in terms of
age, educational background, position, and working experience. There were
no significant differences in terms of the overall needs for self-development

of the officials who differed in gender.





