v ¥ N
mATuiliiTagilsyasfie (1) sndszdnralumsfianuveadmii
a d o o A 8 o A 9/ v a a
Sns1eraulsznauesdinaudszany (2) wetnwilatennertesnuilsednina
lumsUfianuveadmihiiiinsedeudszunn
§
aAsei lFuuamansaveludelsun Tasmsuanuuuaeunin lads
" 1 v t Y 9 aa d o °
nguAIBENEBINgY nquusmi‘lumﬁmmmswmuﬂszmm‘luszﬂu 3-6 31U
v o ad Y] 1 ] °
200 AY uaznquwﬁmtﬁui’hsmemﬂuml,mummﬁmmmma ] 311U 204 AU
anda P=Y 4 3 aa a
210 12 ASENTN 9 8 17 AU adanlFlumslinsevdeyalineadaludamssaun
waz luFeeyuu |
Wan1sIVONUN

A A 1 { v d o a A a wa
1. Sifvanhsnu@enn idninasiadssdninamsdjinnuves

9 Aa 4

!%11’11“1’1’]&?151314\1‘1]1]53”13& fo mhmmﬁ’mmsu’?miua:mmﬁum

ﬂ o o [ = v o da a a a wva 9 Y PRy

2. fadeinuhiinnuduiusiulszaninanisigiaauveanivini

a 4 d =} I'd

Sias1eHaulszanud 2 U5en1s Ao ausTousveIaInms LazANuaINIa luMs

WusMs

y ¥
o/

Y av 1Y °
ﬂlmﬁummzmnmsnﬂﬂseﬁ fo ﬂ’)i%ﬂiﬁ}ﬁﬂ1iﬂ'§$%1ﬂﬂ1u1% NN

bod o

o ° ‘i‘_l =3 9 o a wa 4? '
g1 msiauduiiy tazamsadeviguaziida s lumslgiaauauiuesams
o YA = { 9 [
assaldiinsmaaSumsineusufeafuszuuiudssanauuuyutiura Uy
Jd YV 9/ ia -4 o %] = 1 e
gnsmanas Bt evaudseuna asianud lsfuunumaisne lnai

a ¢3 A ﬂ A (2 9o o 3 a
ANAVYUAD NIJL uvn_lﬁﬂ‘H11Wﬂ1llu3u13J1ﬂﬂ')'l‘ilzﬂ'l'ﬂﬂllllag‘USﬁ'ﬁﬂ‘U1]531!'\31



185336

This research has two objectives: (1) to examine the performance
effectiveness of budget analysis of the Budget Bureau; and (2) to study factors
assumed to be relating to the performance effectiveness of budget analysts.

The research is done on the basis of a quantitative approach by
distributing questionnaires to two sampled groups: one consists of 200 budget
analysts at the level of 3-6 of position classification; and the other consists of
204 government officials representing 12 ministries 17 officials from each
ministry. Both descriptive and inferential statistics are used to analyze data.

The findings are:

1. There is only one agency, Administration and Security Agency, which
does not pass the criteria measuring performance effectiveness of budget
analysts; whilst six agencies pass the criteria.

2. Factors found to be relating to the performance effectiveness of
budget analysts are organizational competence and organizational ability to
deliver services.

It is suggested, according to the study, that decentralization, the
delegation of authority, team building, and work morale should be established
in the organization. Training in regard to Performance Based Budgeting
System (SPBBS) should be emphasized. The budget analysts should realize

their new roles as advisers not controllers or budget administers.





