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ABSTRACT

The purposes of thlé éiudy were to 1)study the relationships
between the leadership behaviors of the heads of work units and the
satisfaction levels of subordinate officials, perceived by them, who

.were working in the deans’ offices of Khon Kaen University. These
relationships were classified by the ieadership behaviors of the heads
of work units and types of work units, 2)compare the relationships
between the leadership behaviors of the heads of work units and the
satisfaction levels of subordinate officials, perceived by them, who
were working in the deans’ offices of Khon Kaen University and had
different working experiences. These relationships were 6Iasslfled by
the teadership behaviors of the heads of work units and types of work

units.



" The sub!ects of this study were one hundred and seventy-six
subordinate offficials, drawn by Stratified Random Samp!ing, who were
working in the deans’ offices of all faculties in Khon Kaeﬁ University.
The instrUmenfs used in this study  .were the ieadership behavior
questionair based on iﬁalpin and winer‘'s theory and the work
satisfaction questionnair based on Herzberg’s theory. For data
analysis, the employed to analyze the data collected included,

,Percentage. Mean, Standard Deviation, the Peafson's Product Moment
Correfation Coefficients. The statistical significance was tested by
using T-test and Chisqure was used i(n comparing the corfelatlon

coefficients among the three work experience groups.
J

Findings

1. The leadership behaviors of the task oriented and
interpersonal oriented unit heads were slgnlf}cantly related to work
satistaction as perceived- by the subordinate officials in the
Administrative and General Affair Section, Finance and Supply Section,
Academic Service Section, except Policy and Planning Section in the
déans' offices of Khon Kaen University (p<}05). |

2. Relationships between the {eadership behviors of the task
oriented and interpersonal oriented unit heads with to work
satisfaction as perceived by the subordinate officials in the
Administrative and General Affaire Sectfon. Finance and Supply
Section, Academic Service Section and Policy and Planning Section in
the deans’ offices of Khon Kaen University, among the groups of
subordinate officials whose work experiences were not more than 5
years, more than 5 but not more than 10 years, and more than 10

years, were not significantiy different at .05 level.



