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}The purpose of this research was to study the state of personnel development of

academic Eand non-academic staff in the state higher education institutions uhder the jurisdiction

of the Minjstry of University Affairs in Bangkok metropolis. The population used in this research

consisted Eof 2 groups; 11 directors of pérsonnel division and 219 secretary of faculty and

dirgctors c}f division. The interview form and questionnaires were constructed. 10 directors of

personnel ldIVlSIon (90.91%) were interviewed by using the interview form. The questionnaires

were sent *to the secretary of faculty and directors of division and 196 copies of them (89.50%)

were retur{\ed. The data were analyzed in frequency distribution and percentage.

|F|nd|ngs of this research were as follows:

IAII higher education institutions under the jurisdiction of the Ministry of University Affairs
in Bangko}k metropolis had conducted their personnel development plans which consisted of
d,iagnosinql development needs, design of development plans, implementing development
programs, iand evaluating the personnel development program.

iAccording to the personnel development implementation, nine personnel development
activities vs%ere organized. Activity which was organized by every institutions was the orientation of
new staffs1' The activity which was least organized was the rotation of job and position.

|

{Generally, problem in personnel development of higher education institutions were as
follows : A}ccording to the diagnosing development needs, data collected were not congruent with
the reality I|and the lack of personnel and instrument use for data collection. According to planning
lack of ess:,ential data for planning and lack of coordination between personnel development plan
and reIate@ offices. According to the personnel development plan implementation, lack of staff

and budge:t. According to the personnel development evaluation, lack of staff and continuity in

evaluation.{
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