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| The purpose of this study was to study the perception of actual and
I -

should be:managerial behavioral styles of the Communications Authority of
|

Thailand'# middle administrators, answered as Supervisors versus as
|

. . ,
subordinates, based on Managerial Grid theory of Blake and Mouton.
{

It was found that

1. As supervisors, the perception of actual and should be managerial

2. As subordinates, such perceptions were different.

I
[
f
|
i
1
!
L
|
behaviora} styles were the same.
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}3. The perception of actual managerial behavioral styles answered
|

as supervisors versus as subordinates was different.
f

{4. The perception'of should be managerial behavioral styles
|

! . .
answered ?s supervisors versus as subordinates was the same.
|

}5. The perception of actual managerial behavioral styles answered

as shpervisors versus as subordinates concerning various aspects of
! . :

managemen£ was different.
|

! ‘

:6. The perception of should be managerial behavioral styles answered

[ ,

las supervisors versus as subordinates concerning various aspects of management
t
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