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This thesis investigates the instrumental and terminal values held by
nurses and their relationship to adaptation to a hospital accreditation system at
Rajavithi Hospital.

The population sample consisted of 203 nurses at Rajavithi Hospital.
The research tools used were questionnaires dealing with the relationship
between instrumental and terminal values of nurses at Rajavithi and
adaptation to a hospital accreditation system. Questionnaire items elicited
demographic data and probed instrumental and terminal values and their

relationship to adapting to the hospital accreditation system.
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The statistical techniques used in this research were in the form of
mean scores, standard deviation, percentages and Pearson’s Product Moment
Correlation Coefficient.

The research results are as follows:

1. The overall level of instrumental values held by the nurses is
moderate. When analyzed for specific values, it is found that three
instrumental values are at a high level: high educational level, trust and
kindness. However, fifteen other instrumental values are measured at a
moderate level, including self-control, self-esteem, adjustment, calmness,
competency, being forgiving, gratefulness, ambition, faith, bravery, being
responsible, being creative and thinking at a broad level.

2. Overall, terminal values held by the nurses are at a moderate level.
But when analyzed individually, it is found that five terminal values are
measured at a high level. These included being helpful, being respectful,
being secure in one’s domicile, fairness and happiness. On the other hand, six
terminal values are measured at a moderate level. These include having
excitement in one’s life, being open, experiencing of art and beauty, being
thoughtful, having freedom and being successful.

3. Overall, adaptation to the hospital accreditation system by nurses is
at a moderate level. Registered nurses adapt at a high level while practical
nurses adapt at a low level. It is found that age, educational level and length of
employment are not positively correlated with adapting to the hospital

accreditation system.
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4. There is a positive correlation between instrumental and terminal
values and hospital accreditation adaptation. There is a high positive
correlation between all instrumental values. There is high positive correlation
between all terminal values except for the value of being successful.
Moreover, being successful as a terminal value is only positively correlated
with fairness as a terminal value.

5. Age has a positive correlation with educational level and length of
employment, but it is not positively correlated with position held. Finally, the
level of education is positively correlated with length of employment, but is in
the opposite direction with the position held. The position held and the length

of employment are not correlated.





