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This thesis is concerned with the satisfaction of officers regarding
working conditions at the School of Sports Science, Chulalongkorn
University. The sample population consisted of thirty-six School of Sports
Science officers. A questionnaire concerned with satisfaction regarding
working conditions was adapted from a questionnaire developed by Supakit
Akarabenjaphol and used for the sample population. This questionnaire has
a reliability level of 0.97.

The results of this study were as follows:

1. Satisfaction regarding working conditions as a motivating factor for

these officers is at a moderate level.

2. Satisfaction regarding working conditions vis-a-vis the perceived
health of officers is also at a moderate level.

3. Differences in officers’ satisfaction regarding working conditions
vis-a-vis factors of motivation and perceived health differed in reference to

gender, age, marital status, length of employment, level of education, job

status and position, and salary.





