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The Labor Protection Act B.E. 2541 is the law that defines the rights

and duties of the employers and employees by prescribing the minimum
standards for the employment of labor and the payment of wages for jobs done
safely. The Act also states that employees shall receive fair compensation and
welfare benefits so that the employers, employees and the country will all
benefit. The study of the labor law related to minimum wages and the
employment rates according to the different levels of labor skills reveals that,
currently, there is not any law governing the employment rates for different
levels of labor skills. Wages are important to the security of workers who are
entering the labor market. The Act also prevents the employees from being
taken advantages of by employers. The study also reveals that the Labor

Protection Act B.E. 2541 has empowered the Board of Wages, which is a
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tripartite agency consisting of representatives of the Government, representatives
of the employers and employees, to determine the rate of minimum wages. The
following elements-the living standard index, investment costs, commodity
prices and the potential of the businesses and the society-shall be included for
their consideration on the basis of fairness. However, in the real world of the
labor market, there are both skilled and unskilled workers and the minimum
wage is basically a tool created by the Government to guarantee the income of
unskilled workers who enter the labor market. After a certain period of time,
the unskilled workers usually become skilled laborers. Their wages should
then be adjusted according to their acquired skills; however, in reality, the
wages of skilled workers have never been fairly adjusted in spite of their
increased skills. Skilled laborers usually still receive the minimum wages as
prescribed by the law. If there is not any annual adjustment of wages, the
wages of skilled laborers would not be adjusted at all or if there is an adjustment,
it would not be a fair adjustment. As a result, if there is not any law specifically
governing the different levels of labor skills, several problems might be created
which may produce a direct impact on the moral of the employees and
employers as well as the various motivations involved in developing better
labor skills. The volume of an employer’s overall business production would
certainly decrease and their ability to compete in the marketplace would also
decrease. Conversely, if there are employment rates for different levels of
labor skills, this fact would help to create a good relationship between the

business establishments, the employers and the employees. The motivation to
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develop improved labor skills would certainly be enhanced and the production
would increase accordingly. The author of this thesis has recommended that it
would be fair to the employees if the private sector would apply minimum
employment rates according to the various skills of the employees. Such
measures could be accomplished if the Board of Wages would issue a notice
governing the minimum wages for different enterprises under Paragraph 2 of

Article 87 of the Labor Protection Act.





