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The objective of this reassert is for study the performance’s evaluation of Siam City
bank public company limited. Populations are division Admistratives and staffs of Siam City
bank public company limited in the 8" branch office in research a mount of 90 persons.
Equipment uses in this research are questionnaires, data analysis by program computer. Statistic
uses are percentage, means and siandard deviation. Solution of thi< research found that

The performance’s evaluations mostly are in the high level in every side. When

separate In individual side can be concluded as following

1) The evaluation objective side, in the subject of the organization has an evaluation
objective as a guideline for consideration of the developing and position promotion to the stafts.
mostly are in the high level.

2) The type of evaluation side, in the subjecct of how and criteria usc in
performance’s evaluation for evaluator and evaluate, mostly are in the high level.

3) The person who will conduct the evaluation side. in the subject of person who
will conduct the performance’s evaluation must be the closct boss to the evaluate. mostly are i
high level.

4) The evaluation procedure sides in the subject of the need in keeping the secret of
organization and the boss mostly arc 1n high level.

5) The analysis and benelicial use of cvaluation output side. in the subject of
satstactory with awards getung from Bank when meet the performance forget. mostly are i high

level.
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The performance’s evaluation of the staffs separates according to the status as
following:
1) Staffs with deferent education have mostly different in evaluation object, Type of
evaluation, evaluation procedures and the analysis and beneficial side.
2) Staffs with difference age have mostly same attitude except the per who will
conduct the evaluation side.
3) Staffs with difference position mostly have same attitude.

4) Staffs with difference salary mostly have same attitude.



