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The objective of this thesis is to study the problems related to the
settlement of labor disputes under employment contracts. The study focuses
on labor disputes under the labor relations legislation and includes an
analysis of the compulsory settlement of disputes and the voluntary
settlement of disputes under the Labor Relations Act B.E. 2518 as amended
in B.E. 2534 (Amendment No. 2) and B.E. 2544 (Amendment No. 3).

The result of the study reveals that the law related to the compulsory
settlement of disputes is not satisfactory since it is mandatory for the disputants
and it does not allow them to choose a more appropriate procedure. As for

voluntary settlements, employers usually impose lock-outs and employees

usually resort to strikes when labor disputes cannot be settled. In such event
employers, employees and the society are adversely affected. The origin of
the problems may result from the inability to find an arbitrator who 1s
satisfactory to the disputants, the delay in the proceedings and the unreliability
of the voluntary settlement of disputes.

The author has made a proposal that the Labor Relations Act B.E.
2518 as amended in B.E. 2534 (Amendment No. 2) and B.E. 2544
(Amendment No. 3) should be revised in the area of the compulsory settlement
of disputes to enable competent officials to order employers to refrain from
engaging in lock-outs and to order the employees to refrain from strikings in
certain major enterprises. As for the qualifications of an arbitrator in voluntary
dispute settlement procedures, there should be some qualifications which
ensure an arbitrator’s neutrality in the arbitration proceedings. In order for
labor dispute settlements under the labor relations law to be more effective,
there should be a procedure related to a judgment by default and a procedure

for the revocation of settlements.





