'3 L)
, 227678
- oar u’: ar o 4 o E]
msaveaseliidaguszasa 2 dszais Ae (1) wiednwiszaun1az i
o o o o =t ar a a
asilasundas usegealalumsiinm vazanududaluerdnveuingsfadasy uaz
‘!-‘l a 4 - @ L]
@) weanfSsumeunmzfinmsnasuslaswesussgalslumsiaussnhalingsfedase
P o o = ar °
nlszavanuduisluednssaugauazd

=] LY =

L
sluuumsIensaiidumsitudssen nquiieiialumsite e WngsAadasy
{ > :g = oa aa ¥ o o Y o w o
nuewnuawa 1 Yauly voeusim gida wsinaas Wszmalne) 18 100 182 Au
Taglda i nmsdadendaedtmsduuuumizasazmsguauanuazaln insesien 14 lums
L ]
easeil Yszneudau (1) nuvaeuaiwnalszens 2) uuuianzdiimanavunlag
ar o ar ar o o -1 o, aa
3) wypdausegelalumsinu waz @) wupiamssvianudidialuerdn 33msneada
P L1 = oar e‘.r‘ J 9/ ] - e A - = o 9 -
Alglunmseasail 1Aun addussouieeTuenanisIins1zideya uazadaoyuu
NATOUANVUANANYDIAUNAYTENINNGUAIOAT t-test

oo L
HANIIIVENLN

1. nquingsnedaseiivszauanuduiiluordnszduge dnrazdin
msdvuuasdazesdlsznon 18un msiisniwadugaunisel msadrausaiuaaly
arsnsrdunis 19y naznisdriladeiloenyana gandinguingsiebased
PsrauadisalueFwssduseiifeddymeadfsedy 001

2. nquingstedmeiivszauanudideluerdnseduge usagalelumsinn
duusagelalédugnd uazusegaleldénne gendnguingsivdassiidszauanudndalu

@ 8 1 a ar e ar Vo = H o o
o1FnsrAUAetNiisdyneadaszay .001 wazngningsnedaszilseaunanuduis

]
=1

o o e o o 1 o a a a
TuorFwszauge Husesgelalunmshinudus g loldduiusgeninquiingsfadase

dszavanuduSilusdnszdudrediifvdigmeadfszau .01



227678

The proposes of this research were (1) to study levels of transformational
leadership, work motives and career success among independent business owners of
Unicity Marketing (Thailand) Company Limited (2) to compare transformational
leadership and work motives between independent business owners with high and low
levels of career success.

A descriptive research design was used. The sample was 182 independent
business owners of Unicity Marketing (Thailand) Company Limited who have more
than 1 year job tenure. This target sample was selected by purposive and convenient
sampling techniques. The research instruments were consisted of (1) the demographic
questionnaire (2) the Multifactor Leadership Questionnaire (MQL) (3) the Motivation
Orientation Inventory and (4) the Career Success Scale. Descriptive statistics were
used to perform data analysis and inferential statistics were used to test the difference

of median between groups with t-test value.
The research found that:

1. The independent business owners with high level of career success
occupied higher level of transformational leadership that including idealized
influence, inspirational motivation, intellectual stimulation and individualized

consideration than those with low level of career success at 0.001 level.

2. The independent business owners with high level of career success
occupied higher level of work motives including achievement motive and power
motive than those with low level of career success at 0.001 level. Further, the
independent business owners with high level of career success had higher level of

affiliation motive than those with low level of career success at 0.01 level.





