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The comparative study was undertaken on the socio-economic characteristics and
remuneration composition of social science instructors in public and private universities in
Chiang Mai Province. The total samples were 140 university lecturers which could be
distinguished into 100 of those from public universities and the remaining 40 from private
institutions.

The social science instructors in both types of university shared quite common socio-
economic characteristics in that the majority were female, native of northern region or of Chiang
Mai Province, single, residing in their own houses, master’s degree graduate, 40 years old on the
average, most of them held only teaching positions without taking administrative responsibility,
and pursued this career for the reason of personal interest in teaching job/being a teacher. Those
samples from public universities had on the average 11.7 years working experience while the
private university counterparts had been working with the same institutions for 12.6 years on the

average.
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The public university instructors had 23,225 baht average monthly income, and 6,807.40
baht per month of eamings from educational related sources such as special tutoring, professional
mark-up payment, compensation for thesis supervision, and special program teaching as well as
cash earnings from other sources which gave them a total 30,032.40 baht cash income per month
on the average, Meanwhile, the remuneration composition of private university instructors
included 24,375 baht monthly income, 2,492.50 baht per month of earnings from special tutoring,
professional mark-up payment, compensation for thesis supervision, and special program
teaching, as well as other cash income from other sources yielding a total 26,867.50 baht monthly
income on the average.

Other non-cash benefits included: (1) Health welfare program which can be distinguished
intfo government supported program for public sector workers and social security program
required by laws for private sector employees, samples in both groups used to utilize their rights
for personal medical treatment as well as pharmacy expenses; (2) Housing. Most samples from
public universities used to take part in financial-assisted housing purchase program within
1,831,250 baht loan limit per person on the average and also used to receive faculty housing or
dormitory allocation. Most samples from private universities used to get welfare services in terms
of loan for housing extension or renovation within 240,000 baht limit per person; (3)
Conéumption loans. Averagely 293,636.36 baht per person in public universities for purchasing
computer machines, making loan repayment, buying the needed merchandises, doing creative
works, and traveling; and 94833.33 baht for private university lecturers for making loan
repayment and taking field trip abroad; (4) Children education. Children of public university staff
have special privilege to access some scholarship programs and Ioan for education while those of
private university employees used to get support in terms of tution and fee, educational assistance
and other financial reimbursement according to the established criteria; (5) Support for human
resource development. Sample from both groups used tc be given chances to attend
seminars/conferences to gain knowledge/experience; (6) Vacation, business, sickness and other.
Most samples from public universities could not recall the number of days for different kinds of
leave but they used to take vacation leave. Meanwhile, most samples from private universities
knew their entitlement to sickness, private business, vacation, and religion leaves, and they used

to take leave for the reason of private business.





