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:The ourposes of this research were to study the relaticnshios berween perscnal backgrounc,
!

and excellepce management of nurse directors ‘n private hosoitals anc to search for the variables which
|

can predrctI excelience management of nurse directors. The predicter were administrative training  and
|

Wark e:-:perIIences. The research subject cf 133 nurse directors and £15 head nurses were rancomiy
|
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selected through speciai cases. ihe mnswument was ceveicced ry *he resesrcher wnich has seen tested
I

. j . , : . . . , -
for the content validity and reanability. ‘ne data were anaiyzed by using pearscn correfation and Stepwise
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multiole regression analysis.
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The major findings were as folicws

1. Administrative tramning was positively related 10 excellence management at s:ignificant ¢f
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05 level, v*the work experience was nagatively relateg to excellence management, at signihicant of 05
]
level. |
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2. Factors significantly predicted excellence management was admimstrative traning and

| 2
work experfence at the 05 level. These predictors accounted for 1.3 { R = 0193 ) of the varience. The
I

function defived from the analysis were as foilows
|
Y = 3.0354 + 0849 Administrative training - 024 Work experience | Raw scores |

. = 1074 Administrative training - 1003 Work experience { Standardized scores |
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