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The purposes of this survey research are as follows: (1) To find
individual characteristics that affect learning organization; (2) To study the
perception of organizational climate and culture that supports the development
of learning organization; (3) To find the co-predictors between organizational
climate and culture that affect the development of learning organization. For
the purposes of this study, one hundred and eight professional nurses in
Bangkok Hospital Hatyai were surveyed by using questionnaires. All data
was analyzed and presented in the form of mean scores, percentages, standard

deviation, and a One-way ANOV A, while the correlation between variables
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was analyzed by Pearson’s Product Moment Correlation Co-efficient and
stepwise multiple regression analysis.

The findings are as follows:

1. The only individual characteristic that has a statistically significant
effect on the development of learning organization, at the level of 0.01 and
0.05, is job status.

2. The perception of the organizational climate, the organizational
culture, and development in terms of a learning organization have the
following values: X = 2.91 (rated at a moderate level), X =3 (rated at a
moderate level), X = 3.03 (rated at a high level) respectively. All dimensions
regarding the organizational climate are moderately positive and correlated
with all factors pertaining to the climate of the learning organization at a
statistically significant level of 0.01. Some factors had a low level of
correlation at a statistically significant level of 0.05. The study of the
relationship between the organizational culture in each dimension and the
learning organization in each aspect indicated that all dimensions of the
organizational culture had a positive relationship at a highly moderate level
with all factors in the learning organization, at a statistically significant level
of 0.01.

3. The co-predictors between the dimensions of the organizational
climate and the organizational culture co-predicted the nature of the learning
organization at 65.4% (R2 = (.654) with the equation in the form of standard

scores as follows.
Learning organization = 0.449 (consistency) + 0.250 adaptability +

0.163 (reward and punishment awareness) +

0.146 (flexibility and working freedom)





