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ABSTRACT
TE 153880

The purpose of this research was to compare the stress and work effectiveness of  nurses
at the Special Medicai Service Center, Chiang Mai University, before and afier attending to a
rationat emotive behavior therapy group process. The subject group consisted of 8 nurses who
have had 1 1 3 years of clinical expericnce. The subjects participated in rational emotive
behavior therapy group process activities for 12 sessions of an hour in a 6 week period.

The instruments used in this study were socio-demographic data, 5 likert-type scale
questionnaire of stress, work effectiveness and a rational emotive behavior therapy group process
program. Data was statistically analysed by frequency, percentage, and t-test (dependent).

The findings revealed that after the rational emotive behavior therapy group process,

there was a statistically significant decrease in the stress mean scores at p <.01 level, and there

was no significant change in work effectiveness.



