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The purpose of this research was to compare subordinates’ leadership perception and
satisfaction with supervision of male and female supervisors. A descriptive research design was used.
The research sample was 268 operative workers at Provincial Electricity Authority Area (Northern)
Chiang Mai and Frovincial Electricity Authority of Lampang. The research instruments consisted of
two questionnaires; a leadership scale and a satisfaction with supervision questionnaire. The statistics
for data analysis were descriptive statistics and t-test

The research found that :

1. Leadership of male and female supervisors as perceived by subordinates were signiiicantly
different (p < .01). Male supervisors were perceived to have higher levels of leadcrship than female
supervisors on all factors of leadeiship.

2. Subordinates’ satisfaction with supervision of male and female supervisors was
statistically significant (p < .01). Subordinates were more satisfied with supervision of male

supervisors than that of female supervisors.





