[
198341
v Y a ¢ Ao S A A = o Y a 3
ﬂ’l'ﬁﬂuﬂ?“ﬂ]‘ﬂ@ﬁﬁ%ﬂiQum?@f}ﬂﬁiﬁﬂ@ﬂ 1o (l) LW@ﬁﬂ‘HWﬂWﬁﬁ‘UZﬂ'ﬂqu@‘ﬁﬁﬁ?Jlu
% a = A 'a o a o
BIANIT 'ﬂ'JﬁJﬁle@Gl"ﬂéhNTH im%‘WQﬁﬂﬁ3ZUﬂTilﬂJHﬂN’]%ﬂWaﬂJ@@@ﬂﬂﬂﬁﬂJ@Q‘WUﬂQWUﬂﬁE‘ﬂL@ﬂ%U
A =1 = w Y = a 4 = 1 W
(2) LW'@L‘L‘?ﬂ‘i_]lfV\ﬂ‘Ufﬂﬁ51]2@371]34@333311]”@\3@7‘!75 llagﬂ’ﬂi\lWﬁW@i%iuﬂ']uﬁ$W37ﬁwuﬂ\ﬂu

= = <3|

= =) 1ot J ¥ o
UﬁBWL@ﬂ“ﬁl&WNWQ@ﬂﬁ3%ﬂ15l1]ﬂﬁh1%ﬂﬁﬂﬂl@ﬂ@@ﬂﬂ?ﬁllﬁﬂ@ﬂ\iﬂu

Do

v
oA

1 uagldTumesuunuuuusudsuidjianl

] @

1 o) !
NRUARIDYIE A0 WHRITULTS

o
bl

D)

¥

¥ 1+ H b4

= Qs T as o S 1 o W =\ 9/ =X o o~

uSHmAofasesn dandadealni S 22 ¥5in 591 320 Au wseslenldlumituadel
@ (Y = 3 ) ot [

Uszneudis nuvTeunmEnYazN19UszrIng uuuianganssumudumnIniave0dnns

[ @ 9 =y o @ £ Aaoig Y ~ 4

wuniamsyuianugasisuluesdnis waznouiaanuiiswe laluau afdilylunsimnszd

Y J aa = o aw
Yoya l@un a8auTIens n133AI KA NNNTUSIUIDUNINAYY (One-way ANOVA) HANI5 Y

Q¥

¥

NN

1 wifnauAinganssunsiivandniavesesdmauandisiu wlinsioianm
a3 lueIRMsUANAIeTY poneliiodiayn1eadd (p< .01)

2. wﬁ'mmﬁﬁwqﬁﬂﬁwmiﬁjuﬁm%ﬂﬁamawqﬁmmmwmﬁu vedinnufianele

o

lurmuanaeiuedslitiodngmiaadd (p< .01)

198341

The objectives of this research were (1) to study the perceived organizational justice.
job satisfaction and organizational citizenship behavior, and (2) to compare perecived organizational
justice and job satisfaction 22 private companies employces with different levels of organizational
citizenship behavior.

The sample was 320 employees who worked in private companics in Chiang Mai
Province. The research instruments consisted of a demographic questionnaire. an organizational
citizenship behavior scale, a perceived organizational justice scale and a job satisfaction scale.
The statistics for data analysis were descriptive statistics and One-way ANOVA. The results were as
follows:

1. There was a significant difference in perceived organizational justice among employees
with different levels of organizational citizenship behavior (p<.01).

2. There was a significant difference in job satisfaction among employees with different

levels of organizational citizenship behavior (p< .01).





