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Abstract
TE 141866

The purposes of this rescarch were (1) to examine the perception of performance
appraisal fairness of the electronics company’s women workers in Northern Region Industrial
Estate at Lamphun Province (2) to examine the comparison of the biosocial characteristics and the
understanding in the performance appraisal system and their perception of performance appraisal
fairness

The research sample was 335 women workers from electronics company in Northern
Region Industrial Estate.The research instruments consisted of 3 questionnaires; the biosocial
characteristics checklists, the understanding in the performance appraisal system checklist and the
perception of performance appraisal fairness scale.

The statistics for data analysis were descriptive statistics, percentage, mean, median,
standard deviation, One-way ANOVA and t-test. The results were as following :

1. There was no significance in the perception of faimess of the performance

appraisal system of the women workers who have the different biosocial characteristics.

2. There was a significant difference in the perception of the fairness of the

.

performance appraisal system between the women workers who have the different understanding

in the performance appraisal system (P <.001)



