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The purpose of this survey research was to compare resilient personality and leadership
between high and low levels of career success among the independent business owners of
Amata International Network Public Company Limited.

The total samples are two hundred and twenty of independent business owners
of Amata International Network Public Company Limited in Chiangmai Lamphun Lampang
and Chiangrai province. The research tool consisted of 4 questionaires: (1) demographic and

- personal background (2) The career success of independent business owners questionnaires, (3)

Multifactor Leadership Questionnaire (4) State- Trait Resilience Inventory. Data analysis and

hypothesis testing were performed by t-test .

The research results were as followed :

1. The Independent Business Owners with high level of ca‘reer success were
significantly different on resilient personality from those of the low successful ones (p < .01)

2. The Independent Business Owners with high level of career success were

significantly different on transformational leadership from those of the low successful ones

(p=<.01)





