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IThe purposes of this research were to study and compare recognition toward job
pe‘rformanc%e and achievements of staff nurses as reported by head nurses and as expected by
staff nursed, and to compare the effect of recognition toward job performance and achievements
of staff nux:lses on job satisfaction as reported by staff nurses in hospitals under the jurisdiction
of Mim'str)/ of Public Health, region 1 and 2. Samples consisted of 176 head nurses and 482
staff nurses who worked in regional , general and community hospitals selected by stratified
random sémplmg technique.  Research tools developed by the researcher were two
qucstlonnajres on recognition toward job performance and achievements of staff nurses for
head nurse'F and staff nurses which were tested for content validity and reliability. Statistical
methods uded in data analysis included mean, standard deviation , t-test and F-test.
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IMajor findings were the followings :

:1 The mean scores of recognition toward job performance and achievements of
staff nursesl as reported by head nurses and as expected by staff nurses were at the high level.

I2 There were significant difference between recognition toward job performance of
staff nurSeé as reported by head nurses and as expected by staff nurses in regional hospitals, at
the .05 le\I{fel. On the other hand, there were no difference between the above mentioned
recognition| as reported by those two groups in general and community hospitals .

}3 There were no difference between recognition toward achievements of staff
nurses as feported by head nurses and as expected by staff nurses in regional, general and

' 'commumtyl hospitals.
:4 There were no difference  between the effect of recognition toward job

perfonnanc}e and achievements of staff nurses on job satisfaction as reported by staff nurses in
regional , %bncral and community hospitals.
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