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IThis research was designed to study advisory role performance of nursing
instructory, to find the relationships between personal factors, situational factors, and role
‘perception with advisory role performance of nursing instructors, and to search for the
variables fhat would be able to predict advisory role performance of nursing instructors.
The subjects consisted of 339 nursing instructors which were sclected by multi-stage
random sampling. Research instruments, developed by the researcher, were questionnaires
designed jo measure independent variables and advisory role performance which were
tested for: content validity and reliability.
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:Major findings were the followings:

11. The mean score of advisory role performance of nursing instructors was in the
high leveli When divided advisory role performance into nine aspects which were the role in
student- faculty relationship, developing integrity, establishing identity, moving through
autonomy; toward interdependence, developing knowledge and intellectual competence,
developing purpose, managing emotions, social competence and physical competence, the means
of the 1 five aspects were in the hxgl level, whereas, those of the latter four aspects were in
the moderpte level.

2. There were positively significant relationships between role perception, advisor
preparatlop, policy and administration, working conditions, relationship between nursing
instruc sanction, and workload, with advisory role performance of nursing instructors,
at the .05 evel

13 Factors significantly predicted advisory role performance of nursing instructors
were role| perception , advisor preparation and working conditions, at the .05 lewvel. These
predactorsnaccoxmted for 19.87 percent of the variance.

|

n
|
|
I
|
|
!
|
I
[
I
I
I
|
i
|
[
|
|
[
I
I
|
|
t
|

MM AU IAA N T, awiledeiian Hmﬂ T 08

MU N INEIVIAEANHY ﬁ'ltlllﬂi‘ﬂi)'lil'ﬁﬂﬂlﬁﬂﬂ'l é %

.| =8
Umsetnmi... 2539 msiledearnnsdmiinuiiu




